
m aMemorandumofAgreementBetweenUticaUniversityandAAUP-Utica

, )WHEREAS,UticaUniversity("Employer"or"University")andAAUP-Utica("Union")
y e ) e d o ae g t d e ,(collectively"theParties")haveenteredintoaCollectiveBargainingAgreementdatedJune1,
2022throughMay31,2027("СВА");

WHEREAS,thepartiesseektoaddresstheimmediatefinancialcircumstancesfacingthe
.University.

)1)

2)

)3)

NOWWHEREFORE,thePartiesagreeasfollows:

ThepartiesagreetoextendthetermsofthecurrentCBAfortwoadditionalyears
y , , h e g l s dthroughMay31,2029,withthefollowingadditionaltermsandunderstandings:

-SalariesAcademicYear2024-2025(Additionto18.1)

) fA)AnyBargainingUnitFacultymemberwhoseannualbasesalaryatthebeginningof
r 5 s 1 r , l e a% n fAcademicYear2024-2025is$62,500.01orhigher,willhavea12.5%reductionofthe

2024-2025basesalaryforhalfofthepaymentsthatBargainingUnitFacultymember

s g e c , s d n , t t o greceivesduringtheAcademicYear,asexplainedin2(C),exceptthatnoBargaining
t y s l e y l e d o s n .UnitFacultymember'sannualbasesalaryshallbereducedtolessthan$62,500.

B)AnyBargainingUnitLibrarianorHEOPmemberwhoseannualbasesalaryatthe
beginningofAcademicYear2024-2025is$60,450.01orhigher,willhavea12.5%
reductionofthe2024-2025basesalaryforhalfofthepaymentsthatBargainingUnit

r P r s g e c , s d nLibrarianorHEOPmemberreceivesduringtheAcademicYear,asexplainedin2(C),
t o g t n r P s l e yexceptthatnoBargainingUnitLibrarianorHEOPmember'sannualbasesalaryshall

e d o s n .bereducedtolessthan$60,450.

C)Basesalaryreductionsin2(A)and2(B)shalloccurfromJanuary1,2025throughMay
31,2025forbargainingunitmembersonten-monthpayschedules,andfromJanuary
5 h e , 5 r g t s n h1,2025throughJune30,2025forbargainingunitmembersontwelve-monthpay
.schedules.

-RetirementPlanAcademicYear2024-2025(Additionto19.8)
A)TheUniversitycontributionforbargainingunitmembers'retirementplansshallbe0%
forhalfoftheacademicyear,asexplainedin3(B).

B)BargainingUnitMemberson10-monthpayscheduleswillnotreceiveUniversity
t s r e 0 s d m y 5 -y .retirementcontributionsforthe10paymentsissuedfromJanuary2025-May2025.
g tBargainingUnitMemberswhoreceivesalaryon12-monthpayscheduleswillnot
e t m y s mreceiveretirementcontributionsfromtheUniversityforthe12paymentsfromJanuary

5 - e .2025-June2025.
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4)  Salary & Retirement Contribution Restoration (Addition to 18.1 & 19.8) 

All reduced salaries and employer retirement contributions shall be restored to their 
original contractual amounts on June 1, 2025 for bargaining unit members on ten-month 
pay schedules, and on July 1, 2025 for bargaining unit members on twelve-month pay 
schedules. Any deferred compensation paid during the July 2025 pay periods shall be 
paid at the original, non-reduced rates. 

 
5)  Retirement Exception 

Any bargaining unit member who submits an irrevocable letter of retirement by January 
3, 2025, identifying a date of retirement to be effective no later than May 31, 2025, will 
be exempt from both the salary reduction and suspension of the University retirement 
contribution as outlined above. 

6)  Retrenchment (Addition to 15) 

The University and Union have entered into this Memorandum of Agreement with a goal 
of making economic revisions to the CBA to avoid layoffs or retrenchments. In addition 
to the provisions of Article 15 of the CBA, the following commitment shall also apply. No 
retrenchments or layoffs of bargaining unit members shall take place prior to May 31, 
2025. From June 1, 2025 through May 31, 2027 retrenchments and layoffs will occur 
solely for the reason of the University’s financial exigency. Both parties agree there will 
be no programmatic retrenchments at the University through May 31, 2027. This 
commitment will sunset as of May 31, 2027. 
 
Any bargaining unit member who is retrenched under Article 15 (“Reductions in Force”) 
during the duration of the CBA through May 31, 2029 shall be reimbursed the full amount 
of their salary reduction and University employer retirement contribution reduction 
incurred in academic year 2024-2025. The retrenched bargaining unit member shall 
receive the amount of the salary reduction in the form of a lump sum payment in their 
final paycheck as a member of the bargaining unit. The retrenched bargaining unit 
member shall receive the amount of the University employer retirement contribution in 
the form of a lump sum payment to their retirement account with that final paycheck as 
a member of the bargaining unit.   

 

 

 

 

  



7) s n o )Salaries(Additionto18.1)

A)ForAcademicYears2025-2026throughAcademicYears2028-2029,BargainingUnit

1membersemployedpriortoMarch1ofthepreviousAcademicYearandwhohave
notseparatedfromtheUniversityshallhavetheirannualbasesalaryincreasedas

1specifiedinTable1below.

1Table1-SalaryIncreases*

AY

2025-2026*

2026-2027*

2027-2028

2028-2029

Base
Salary
Increase

3.5%

3.5%

3.75%

3.75%

AdditionalFixed
SumAddedTo
BaseSalary

$750

$800

0$850

$900

ReimbursementFrom2020-
2021ReductionAddedTo

BaseSalary**

10%

None

None

None

n*ThetermsforAY2025-2026andAY2026-2027wereestablishedintheparties'October
6,2023MemorandumofAgreement.

**Anybargainingunitmemberwhosesalarywasreducedin2020-2021undertheJuly
0 o2020MemorandumofAgreementwillreceiveadditionalbasesalaryincreasesequalto
% -10%oftheamountofthebargainingunitmember's2020-2021salaryreductionin2025-
2026.Bargainingunitmemberswhodidnotexperiencethe2020-2021salaryreduction
undertheJuly2020MemorandumofAgreementarenoteligiblefortheseadditional
basesalaryincreases.
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)8)

B)MinimumAnnualSalaries

m :Minimumannualsalariesforthisperiodshallbe:

2Table2-MinimumAnnualSalary*

Rank

t /AssistantProfessor/
ProfessorofPractice

AssociateProfessor

rProfessor

Distinguished
Professor

2025-2026

$63,500

$74,000

$92,500

$108,000

n ILibrarianI

n |LibrarianI|

n ILibrarianIII

P rHEOPCounselor

$60,450**

$67,200

$77,400

$60,450**

2026-2027

$64,500

$75,250

$94,000

0$110,000

$61,450**

$68,300

$78,600

$61,450**

2027-2028

$65,500

$76,500

$95,500

$112,000

$62,450**

$69,400

$79,800

$62,450**

2028-2029

$66,500

$77,750

$97,000

$114,000

$63,450**

$70,500

$81,000

$63,450**

*ThetermsforAY2025-2026andAY2026-2027wereestablishedintheparties'

r .October6,2023MemorandumofAgreement.

**TobeincreasedinaccordancewithNewYorkStatesalarythresholdforexempt
employeesasneeded.

t n n o )RetirementPlan(Additionto19.8)
TheUniversityagreesnottomakechangestotheretirementplanwithoutprior
n h e . e y , , y y e tconsultationwiththeUnion.EffectiveJanuary3,2025,anyUniversityCommitteethat
s t d gaddressestheRetirementPlanshallbemodifiedtoincludetwobargainingunitmembers
selectedbytheAAUP-UticaGoverningBoardforthepurposesofdiscussingthe
t .RetirementPlan.
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9)

10)

11)

PromotionalIncreases(Additionto18.2)
Increasesforpromotionshall,eachyear,reflectanincreasebytheapplicablepercentage
ofbasesalaryincrease.*

nPromotion
ToDistinguishedProfessor
o rToProfessor
o . rToAssociate.Professor

n IToLibrarianIII
o n |ToLibrarianI|

2025-2026
$10,927.01
$9,615.77
$7,102.56
$7,758.18
$4,917.16

2026-2027
$11,309.46
$9,952.32
$7,351.15
$8,029.72
$5,089.26

2026-2027

$11,733.56
$10,325.53

$7,626.82
$8,330.83

$5,280.11

2027-2028

$12,173.57
$10,712.74

$7,912.83
$8,643.24
$5,478.11

*ThetermsforAY2025-2026andAY2026-2027wereestablishedintheparties'October
6,2023MemorandumofAgreement.

ProfessionalDevelopmentEvaluation(Additionto8.14)
IncreasesforProfessionalDevelopmentEvaluation(akaPDC)shall,eachyear,reflectan

*increasebytheapplicablepercentageofbasesalaryincrease.*

CPDC
DistinguishedProfessor

rProfessor
e rAssociateProfessor

t rAssistantProfessor

62025-2026
$4,917.16
$4,917.16
$3,824.45

$3,278.10

2026-2027

6$5,089.26
6$5,089.26
$3,958.31
$3,392.84

82027-2028
$5,280.11
$5,280.11
$4,106.75
$3,520.07

2028-2029

1$5,478.11
$5,478.11
$4,260.75
$3,652.07

* e s r Y 6 d Y 7 e d n e '*ThetermsforAY2025-2026andAY2026-2027wereestablishedintheparties'
October6,2023MemorandumofAgreement.

d )OverloadCompensation(Additionto18.3)
IncreasesforOverloadCompensationshall,eachyear,reflectanincreasebythe

e f e y .applicablepercentageofbasesalaryincrease.*

dOverload
DistinguishedProfessor

rProfessor
e rAssociateProfessor
AssistantProfessor
ProfessorofPractice

rInstructor
nLibrarian

2025-2026

2$1,809.52
2$1,809.52
$1,653.18
$1,500.91
$1,500.91
$1,389.42

2$1,389.42

72026-2027
$1,872.86
$1,872.86
$1,711.04
$1,553.44
$1,553.44
$1,438.05
$1,438.05

2027-2028
$1,943.09

$1,943.09
$1,775.20

$1,611.69
$1,611.69
$1,491.98
$1,491.98

2028-2029
$2,015.96
$2,015.96
$1,841.77
$1,672.13
$1,672.13
$1,547.93
$1,547.93
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12)

)13)

)14)

*ThetermsforAY2025-2026andAY2026-2027wereestablishedintheparties'
October6,2023MemorandumofAgreement.

L )PROFESSIONALDEVELOPMENTFUNDS(Additionto19.12)
6AY2025-2026 $190,000

Y 7AY2026-2027 $205,000

Y 8AY2027-2028 $220,000

Y 9AY2028-2029 $235,000

*ThetermsforAY2025-2026andAY2026-2027wereestablishedintheparties'

, 3 m fOctober6,2023MemorandumofAgreement.

UniversityBoardofTrustees
TwomembersofthebargainingunitshallbeapprovedbytheUniversity'sBoardof
s ,TrusteestoattendallformalmeetingsoftheBoardasparticipatory,non-votingguests,
includinganyandallcommitteeandsubcommitteemeetingsandbeentitledtoall
s d n e , e f y e n . edocumentssharedinthesemeetings,exclusiveofanyexecutivesessionmeetings.The
BoardofTrusteesmayinvitethesebargainingunitmemberstospecificexecutivesession

s y t e d f ' .discussionssolelyattheBoardofTrustees'discretion.

e dThetwobargainingunitparticipatory,non-votingguestsshallbeselectedbytheBoard
afromaslateofsixbargainingunitmembersidentifiedbytheUnionGoverningBoard.

r s m s e l e d y e d f . o l eFourindividualsfromthisslateshallbeselectedbytheBoardofTrustees.Twoshallserve
s e d s d o l e s s d e s tastheidentifiedguestsandtwoshallserveasalternatesshouldtimeconflictsprevent
e ' . e n s l e e r o y , .theformers'attendance.TheselectionprocessshalltakeplacepriortoJanuary8,2025.

aThissectionshallbeimplementedasaone-yearpilotprogramendingJanuary8,2026,
unlessbothpartiesagreetocontinueormodifythisprogram.Ifbothpartiesagreeto
continuethispilotprogram,theselectionprocessshallberepeatedeachacademicyear
beginningin2026,priortoSeptember1.

t sAAUP-Utica/ManagementMeet-and-DiscussMeetings
t s s t f e yAAUP-Utica/ManagementMeet-and-DiscussmeetingsconsistoftheUniversity
President,Provost,ChiefFinancialOfficer,DirectorofHumanResourcesandtwoAAUP-
UticamembersselectedbytheAAUP-UticaGoverningBoard.Otherindividualsmaybe

r c c s f d n y h . s linvitedforspecifictopicdiscussionsifagreeduponbybothparties.Meetingsshalloccur
t e r h g e c . s r e s latleastoncepermonthduringtheacademicyear.Agendasforthesemeetingsshallbe
y ljointlypreparedbytheUniversityPresidentandtheAAUP-UticaPresidentandshall
consistoftopicstoincludebutnotlimitedtoinformationitemsand/orconcernsraised
byeitherparty.
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)15) s e n o )ClassSize(Additionto8.13(d))
h s e o t ae t e t o e eBothpartiesagreetopilotacoursemanagementguidelineadjustmenttoincreasethe
m t r e e s y o e n 5 t f e tmaximumenrollmentforonlinecoursesectionsbynomorethan25percentofthecurrent
maximumenrollment,exceptwhenprohibitedbyaccreditationstandards.Thisshall

aapplyonlytocourseswithacurrentmaximumenrollmentof20studentsorfewer.This
pilotwilllastforcoursesthatbeginfromJanuary1,2025throughDecember31,2025.
Duringtheperiodofthispilot,therewillbenofurthermeetingsoftheJointLabor
t eManagementAdvisoryCommitteetochangethecoursemanagementguidelines(Article
) f8.13.d)unlessagreedtobybothparties.ShouldtheUniversitydecide,aftertheendof
e mthepilotadjustmentperiod,nottorevertonlinecoursesectionstothepreviousmaximum

e y s o e n s g h eenrollment,theUniversityagreestoengageineffectsbargainingwiththeUnion.

16) UniversityFinancialData
TheUniversityagreestosharewithUnionleadershiptheUniversity990sandaudited
financialstatementswhentheyarecompleted,priortopublicdisclosuredates.TheUnion
leadershipagreesnottodiscloseinformationfromthesedocumentspriortothe

c e s t r n t m eidentifiedpublicdisclosuredateswithoutpriorwrittenconsentfromtheUniversity
.President.

17) e d n eGrievanceandArbitrationProcedure
y e g t f s A l e t o e ' e dAnydisputearisingoutofthisMOAshallbesubjecttotheparties'grievanceand
arbitrationprovisionsoftheCollectiveBargainingAgreement.

18) f y n f s t s y , l r , e r f eIfanyportionofthisagreementviolatesanylaw,federalorstate,theremainderofthe
t s n l e d .agreementremainsinfullforceandeffect.

19) AnysunsetdateintheCollectiveBargainingAgreementandanyMOAsthatareineffect
e d o e n y , , t e s d n nshallbemodifiedtoexpireonMay31,2029,exceptthedatesspecifiedinSection6,
1 f s . l r s f e t eParagraph1ofthisAgreement.AllothertermsofthecurrentCollectiveBargaining

AgreementshallremainthesameexceptasmodifiedinthisAgreement.ThisAgreement
otherwiseextendstheremainingtermsoftheCBAfortwoyearstoMay31,2029.

r e :FortheUniversity: r e :FortheAAUP-Utica:

: .by:ToddPfannestiel,Ph.D.
, a yPresident,UticaUniversity

:Date:

e .LeonoreFleming,Ph.D.
, aPresident.,AAUP-Utica

:Date:
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