
Memorandum ofUnderstanding

This isaMemorandumofUnderstanding("MOU")betweenUticaUniversity("Employer"or
"University")andtheAmericanAssociationofUniversityProfessors-UticaUniversityChapter
("'AAUP-UC"or"Union")(collectively"parties").

Whereas,UticaUniversityhasrecentlydevelopedanewalternativeworkscheduleprogramfor
staffcalled"FlexWork,"whichisscheduledtobeginonJanuary2023,and

Whereas,someAAUP-UCbargainingunitmembersmaybeeligiblefortheUticaUniversity
FlexWorkProgram(i.e.,librariansandHEOPPersonnelasstipulatedinCBA2.1),and

Whereas,theCBAsecuresthecompensation,rights,andbenefitsof thosebargainingunit
memberswhomaybeeligiblefor theUticaUniversityFlexWorkProgram,

Therefore,thecompensation,rights,andbenefitssecuredundertheCBAwillbepreservedand
remainin placeforanymembersof theAAUP-UCbargainingunitwhochoosetoparticipatein
theUticaUniversityFlexWorkProgram.ThisMOUwill stay in effectthroughthe durationof the
FlexWorkProgramandwill terminateonlyif theUniversitydecidestoterminatetheFlexWork
Program.Nothingcontainedin thisMOUimpactstheUniversity'sunilateralrighttomakechangestoor
terminate the FlexWork program at any time.

Dated:|2-21-22
LeonoreFleming
President,AAUP-UC

Dated:

VPHR-PersonnelDevelopment, Utica University


