
MEMORANDUMOFAGREEMENT

BETWEENUTICA UNIVERSITY ANDAAUP-UTICA

ThePartiesagreeasfollows:

1.BOTHPARTIESAGREETOREPLACESECTION15.1ASFOLLOWS:

"Thepartiesagreethatretrenchmentisanextrememeasureandnottobeenteredintolightly.

In theeventofa reductionin academicofferings,eliminationofprograms,and/orfinancial
exigency,whichwill resultinthereductionofbargainingunitmembers(anysucheventbeinga
"Retrenchment"),thefollowingproceduresshallapply.

1) Beforea retrenchmentor layoffdecisionis made,theProvostshallgivenoticeof the
proposedretrenchmentto theFacultyof theaffecteddepartment,theDepartmentChair,
theDeanof theSchool,andtheUnion.In retrenchmentcircumstances,otherthandueto
theUniversity'sfinancialexigency,theProvostshallnotifytheUnionaminimumof180
daysbeforethe intendedretrenchmentdecision,andsuchnotificationshall includethe
followinginformation:(1) thenumberofproposedreductionsidentifiedbyprogram,
departmentand/orschoolwithasmuchspecificityaspossible;and(2)thetimetableof the
proposedreductions.Followingthenotice,withinthirty(30)days,theUnionmayrequest
tomeetwiththeProvost,DepartmentChair,andDeantodiscusstherationaleforand
implementationof theproposedretrenchment.

2) Foranyretrenchmentdecision,whenfeasible,theprocessofnaturalattritionshallbeused
to achievetheRetrenchment.

3) If theRetrenchmentcannotbeaccomplishedbynaturalattritionbargainingunitmembers
shallbegiventheopportunityanda reasonableperiodof timenottoexceedsixty(60)days,
to reachvoluntaryagreementamongthemselvesas to theorderofRetrenchment.

4) If theRetrenchmentisnotaccomplishedin thetimeframereferredtoabove,part-time
professionalemployeesin thesamefieldsorareasofworkasaffectedbargainingunit
membersshallbe laidofffirst,followedbynon-tenuredornon-continuousappointment
bargainingunitmembers,andthenfollowedbytenuredor continuousappointment
bargainingunitmembers.

Thedecisionto retrenchrestswiththePresidentandtheBoardofTrustees,subjectto theprovisions
ofthisArticleandtherestof theAgreement."
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2.SALARIES:

2.1 Salaries

BargainingunitmembersemployedpriortoMarch1of thepreviousAcademicYearandwho
havenotseparatedfromtheUniversityshallhavetheirannualbasesalaryincreasedas
specifiedinTable1below.

Table1- SalaryIncreases
AY BaseSalary

Increase
AdditionalSum
AddedtoBase

ReimbursementFrom2020-2021
ReductionAddedToBaseSalary

2022-2023

2023-2024

2024-2025

2025-2026

2026-2027

0%

2.5%

3.0%

3.5%

3.5%

$650

None

None

$700

$750

10%

10%

$800 None

** Anybargainingunitmemberwhosesalarywasreducedin 2020-2021undertheJuly2020
Memorandumof Agreementwill receiveadditional basesalary increasesequal to 10% of the
amountof thebargainingunit member's2020-2021salaryreductionin 2024-2025and10% of the
amountof thebargainingunitmember's2020-2021salaryreductionin 2025-2026.Bargaining
unitmemberswhodidnotexperiencethe2020-2021salaryreductionundertheJuly2020
MemorandumofAgreementarenoteligiblefortheseadditionalbasesalaryincreases.Bargaining
unitmemberswhohaveseparatedfromtheUniversityarenoteligiblefor theseadditionalbase
salaryincreases.

2.2 MinimumAnnualSalary

a.Beginningwiththe2023-2024AcademicYear,minimumannualsalariesaretobe increasedfor
theacademicyearsassetforthin Table2below.ThepartiesagreethatafterMay31,2027,there
isnoagreementto increaseminimumsalariesbeyondthelevelsin AY 2026-2027,andthatno
furtherincreasestominimumsalarieswill takeeffectintheabsenceofasubsequentsigned
agreement.

b. In theeventthatmovingan individualbargainingunit facultymemberto an agreedupon
minimumsalaryresultsin a one-timesalaryadjustmentof$10,000.00orgreater,theadjustment
willoccurovera two-yearspan,witha$10,000.00adjustmentonAugust1 of the impactedyear,
followedbytheremainingadjustmenttoreachtheminimumtotakeeffecton August1 of the
followingyear.Anyannualincreasesorbonusesduein thesecondyearof thistwo-yearspanwill
accrueat thattimeonthefull amountof theadjustedsalary.
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c.Minimumannualsalariesforthisperiodwillbe:

Table2-MinimumAnnualSalary
Rank

AssistantProfessor/ProfessorofPractice

AssociateProfessor

Professor

DistinguishedProfessor

LibrarianI

LibrarianII

LibrarianIII

2023-2024 2024-2025

$61,500

$71,500

$89,500

$104,000

$55,380

$65,000

$75,000

$62,500

$72,750

$91,000

$106,000

$56,000*

$66,100

$76,200

2025-20262026-2027

$63,500 $64,500

$74,000 $75,250

$92,500 594,000

$108,000 $110,000

$57,000*$58,000*

$67,200 $68,300

$77,400 $78,600

HEOPCounselor $55,380 $55,380* $56,000*

* tobe increasedinaccordancewithNewYorkStateDepartmentofLabordirectivesasneeded.

$57,000*

2.3. BothpartiesagreetoanewsectiontoSection8.13"FacultyDuties"to includethe
followingstatementat thebeginningof thearticle:

"TeachingLoadandAdditionalDuties- expressedin 8.13(a)and8.13(b)respectively- are
requiredonlyduringtheAcademicYear.TheAcademicYearisdefinedasthegenerallynine(9)-
monthperiodthatbeginsthree(3)businessdayspriorto thestartof theFall semestertraditional
groundundergraduateclassesandendswithCommencementinMay.Alldatesareassetforthin
theacademiccalendar,whichissubjecttoArticle22of thisAgreement.

Bargainingunit facultymembersarerequiredto performthedutiesexpressedin 8.13(a)and
8.13(b)onlyduringtheAcademicYearexceptto teachthosemajorrequiredcoursesindepartments
thatonlyoffersuchcoursesduringthesummerorwinterbreaksasoutlinedin 8.13(a).Winter
breakisdefinedastheperiodfollowingtheUniversitydeadlineforsubmissionofgradesin
Decemberuntilthree(3)businessdayspriorto thestartofclassesin thefollowingJanuary.
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Bargainingunitfacultymembersarerequiredtoperformtheadditionaldutiesoutlinedin8.13(b)
onlyduringtheAcademicYear,withtheexceptionof breaksanduniversityholidays.No
bargainingunit facultymembershallbe subjectedto adverseconsequencesor negative
repercussionsfornotperformingadditionaldutiesoutsidetheAcademicYearorduringbreaks.

In thoseinstanceswherebargainingunitmembersperformthedutiesexpressedin8.13(a)and
8.13(b)duringthesummerorwinterbreaksbecausetheirdepartments)offersmajorrequired
coursesthatareonlytaughtduringthesummerorwinterbreaks,analternategeneralnine(9)-
monthschedulethatresultsin a substantiallyequivalentbreakin teachingandadditionalduties
thatotherbargainingunitfacultymembersreceiveshallbemutuallyagreeduponin writing
betweenthebargainingunitmemberandtheSchool/DivisionDeanor theDean'sdesignee.

Deadlinesthatrequiresummerorwinterbreakworkfromfacultyshouldbeavoided.If deadlines
necessitatefacultyworkoutsidetheAcademicYear,suchadditionaldutiesshouldbetreatedas
workandshallbebargainedthroughtheUnion."

3.PROFESSIONALDEVELOPMENTFUNDS(SECTION19.12)

AY2022-2023
AY2023-2024
AY2024-2025
AY 2025-2026
AY2026-2027

$150,000
$160,000
$175,000
$190,000
$205,000

4.PDCREVIEW(SECTION8.14)

PDC
DistinguishedProf(new
2015)
Professor
AssociateProfessor

AssistantProfessor

2022-2023* 2023-2024 2024-2025 2025-2026 2026-2027

$4,500.00 $4,612.50
$4,500.00 $4,612.50

$4,750.88 $4.917.16 $5.089.26
$4.750.88 54.917.16 $5.089.26

$3,500.00 $3,587.50 $3,695.13 $3,824.45 $3.958.31
$3,000.00 $3,075.00 $3,167.25 $3,278.10 $3,392.84

* ForAY2022-2023,thePDCraisesalreadygivenshallremainthesame,butthedifference
betweenthePDCraisesalreadygivenandtheaboveamountslistedforAY2022-2023shall
beaddedtobasesalaryforAY2023-2024beforethecalculationof thebasesalaryincreases.
[Note:TheamountsinAY2023-2024,AY2024-2025,AY2025-2026,andAY2026-2027,reflect
an increasebytheapplicablepercentageofbasesalaryincrease.]
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5.PROMOTION(SECTION8.12)

Promotion
DistinguishedProf(new
2015)
Promotionto Professor
Promotionto Assoc.Prof
PromotiontoLib III
Promotion to Lib II

2022-2023* 2023-2024 2024-2025 2025-2026 2026-2027

$10,000.00

$8,800.00

$6,500.00

$7,100.00
$4,500.00

$10,250.00

$9,020.00
$6,662.50

$7,277.50
$4,612.50

$10,557.50
$9,290.60
$6,862.38

$7,495.83
$4,750.88

$10,927.01

$9,615.77
$7.102.56
$7,758.18
$4,917.16

$11,309.46
$9,952.32

$7,351.15
$8,029.72

$5,089.26

* ForAY2022-2023,thepromotionraisesalreadygivenshallremainthesame,butthedifference
betweenthepromotionraisesalreadygivenandtheaboveamountslistedforAY 2022-2023shall
beaddedtobasesalaryforAY 2023-2024beforethecalculationof thebasesalaryincreases.
[Note:TheamountsinAY2023-2024,AY2024-2025,AY2025-2026,andAY2026-2027,reflect
an increasebytheapplicablepercentageofbasesalaryincrease.]

6.OVERLOAD(SECTION18.3)

Overload
DistinguishedProf(new
2015)
Professor

AssociateProfessor
AssistantProfessor
Professorof Practice
Instructor
Librarian

2022-2023 2023-2024 2024-2025 2025-2026 2026-2027

$1.656.01
$1,656.01
$1,512.93
$1,373.58
$1,373.58
$1,271.55
$1,271.55

$1,697.41

$1,697.41
$1,550.75
$1.407.92
$1.407.92
$1,303.34
$1,303.34

$1,748.33
$1,748.33
$1,597.28
$1.450.16
$1.450.16
$1,342.44
$1,342.44

$1,809.52
$1,809.52
$1,653.18

$1.500.91
$1,500.91
$1,389.42
$1,389.42

$1,872.86
$1,872.86
$1.711.04
$1,553.44
$1,553.44
$1.438.05

$1.438.05

[Note:TheamountsinAY2023-2024,AY2024-2025,AY2025-2026,andAY2026-2027,reflect
an increaseby theapplicablepercentageofbasesalaryincrease.]

BothpartiesagreetomeetandnegotiatebeginningonoraboutJanuary15,2024,aboutthe
subjectofhealthcarebenefitsandreimbursementsforemployees(includingtheircovered
dependentsandspouses)wholiveand/orworkin jurisdictionsthathavelegalrestrictions
onhealthcareservicesthatareprovidedby thehealthcareplan(s)offeredbytheUniversity
tobargainingunitmemberswhoworkinNewYorkState.

8. Bothpartiesagreethattheworkof thesubcommitteeonnon-economicproposalssunset
onApril30,2024.TheUnion'sproposalregardingdisciplineshallbe includedinthis
group'sdiscussion.
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9. a.Anyevaluationsofanybargainingunitmemberduringthetermof thisAgreementshall
take intoaccountthecircumstancesduringthesemestersandsessionsbetweenSpring2020
andSpring2022including,butnotlimitedto,disruptionof teaching,professional
accomplishment,andservice,asmaybeapplicableto thebargainingunitmemberduring
suchtimeperiod.

b. No bargainingunitmembershallbesubjectto adverseconsequencesornegative
repercussionsin futureevaluations,reappointments,promotions,tenure,sabbatical
applications,oranyotherdecisions,forexercisinganyrightundertheAugust26,202l,
MemorandumofAgreement,including,butnot limitedto, theuseornon-useofStudent
OpinionnairesonTeaching("SOOTs"),theextensionof thetenureclock,and/ordelaying
ProfessionalDevelopmentEvaluationduringtheperiodoutlinedin theaforementioned
Memorandumof Agreement.

c. Thenon-economicsubcommitteemayconsiderwhetheranalternativetotheSOOTs
evaluationprocessisappropriatewithsuchworktobecompletedno laterthanApril30,
2024.Unlessanalternativeevaluationprocessis approvedbytheparties,thecurrent
SOOTsevaluationprocessshallcontinuefor thetermofthisAgreement.

10.

11.

12.

13.

TheAAUP-UticaagreestoputthegrievanceandrequestedarbitrationforCaseNumber
01-23-0000-9549intoabeyanceuntilDecember15,2023.Bothpartiesagreetodiscuss
potentialrevisionstoArticle7.1 (Governance-FacultySenate)in theongoingworkof the
subcommitteeonnon-economicproposals.TheDecember15,2023,abeyancedatemaybe
extendeduponmutualagreement.

All termsof thisAgreementshallbe retroactivetoJune1,2022,unlessotherwise
specifiedin thisAgreement.

Anysunsetdatein theCBAshallbemodifiedtoexpireonMay31,2027.

All othertermsof thecurrentcollectivebargainingagreementshallremainthesameexcept
asmodifiedbythepartiesduringnegotiations.Anysuchmodificationsshallbespecifically
incorporatedintothisAgreement.Thisproposalis fora5-yearagreement

For theUniversity: For the AAUP-Utica:

by:ToddPfannestiel,Ph.D
President,UticaUniversity

Date:10/4/23

by:LeonoreFleming,Ph.D.
President,AAUP-Utica

Date:10-4-23
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