
MemorandumofAgreementBetweenUticaUniversityandAAUP-Utica

WHEREAS,UticaUniversity("Employer"or"University")andAAUP-Utica("Union")
(collectively"theParties")haveenteredintoa CollectiveBargainingAgreementdatedJune1,
2022throughMay31,2029("CBA"),

WHEREAS,thepartiesseektoaddressthefinancialcircumstancesfacingtheUniversity
andsharethemutualgoalofensuringtheUniversity'slong-termfinancialstability,

NOWWHEREFORE,thePartiesagreeasfollows:

SalariesAcademicYear 2025- 2026(Additionto 18.1)

A) AnyBargainingUnitFacultymemberwhoseannualbasesalaryat thebeginningof
AcademicYear2025-2026is $63,500.01orhigher,willhavea 3.5%reductionof the
2025-2026basesalaryforhalfof thepaymentsthatBargainingUnitFacultymember
receivesduringtheAcademicYear,asexplainedin 1(C),exceptthatno Bargaining
UnitFacultymember'sannualbasesalaryshallbereducedto lessthan$63,500.

B) Any Bargaining Unit Librarian or HEOP member whose annual base salary at the

beginningof AcademicYear2025-2026is $62,400.01or higher,will havea 3.5%
reductionof the2025-2026basesalaryforhalfof thepaymentsthatBargainingUnit
LibrarianorHEOPmemberreceivesduringtheAcademicYear,asexplainedin 1(C),
exceptthatnoBargainingUnitLibrarianorHEOPmember'sannualbasesalaryshall
bereducedto lessthan$62,400.

C)Basesalaryreductionsin1(A)and1(B)shalloccurfromJanuary1, 2026throughMay
31, 2026forbargainingunitmembersonten-monthpayschedules,andfromJanuary
1, 2026throughJune30,2026forbargainingunitmembersontwelve-monthpay
schedules.

RetirementPlanAcademicYear2025- 2026(Additionto19.8)
A) TheUniversitycontributionforbargainingunitmembers'retirementplansshallbe0%
forhalfof theacademicyear,asexplainedin2(B).

B) BargainingUnitMemberson 10-monthpayscheduleswill not receiveUniversity
retirement contributions for the 10 payments issued from January2026- May 2026.
BargainingUnitMemberswho receivesalaryon 12-monthpay scheduleswill not
receiveretirementcontributionsfromtheUniversityforthe12paymentsfrom
January2026-June2026.

Salary&RetirementContributionRestoration(Additionto18.1&19.8)
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4)

7)

All reducedsalariesandemployerretirementcontributionsshallberestoredtotheir
originalcontractualamountsonJune1,2026forbargainingunitmembersonten-month
payschedules,andonJuly1,2026forbargainingunitmembersontwelve-monthpay
schedules.AnydeferredcompensationpaidduringtheJuly2026payperiodsshallbepaid
at theoriginal,non-reducedrates.

Retirementor ResignationException
Anybargainingunitmemberwho submitsan irrevocableletterof retirementor
resignationbyDecember15,2025,identifyinga dateof retirementtobeeffectiveno later
thanMay31,2026,willbeexemptfromboththesalaryreductionandsuspensionof the
Universityretirementcontributionasoutlinedabove.

OfframpException
AnybargainingunitmemberwhoenterstheOff-RampIncentiveProgrambyDecember
15,2025,willbeexemptfromboththesalaryreductionandsuspensionof theUniversity
retirement contribution as outlined above.

UniversityRetrenchmentNoticesand UnionGrievance
TheUniversity'sretrenchmentnoticesandtheOctober7, 2025Uniongrievanceare
withdrawn.

Retrenchment

TheUniversityandUnionhaveenteredintothisMemorandumofAgreementwithagoal
ofmakingeconomicrevisionsto theCBAto avoid layoffsor retrenchments.In additionto
theprovisionsofArticle15 oftheCBA,thefollowingcommitmentshallalsoapply.No
retrenchmentsor layoffsof bargainingunitmembersshalltakeplacepriortoMay31,
2026.ThePartiesagreethatnoticesofproposedretrenchments,as identifiedin theCBA
Article15,maybeissuedpriortoMay31,2026,butthatno proposedretrenchment
noticesshallbe issuedpriortoMarch15,2026.FromJune1, 2025throughMay31,2027
retrenchmentsandlayoffs,shalloccursolelyforthereasonoftheUniversity'sfinancial
exigencywhichshallbepreviouslypubliclyannounced.Bothpartiesagreetherewillbe
noprogrammaticretrenchmentsandprogrammaticlayoffsat theUniversitythroughMay
31,2027.Thiscommitmentwill sunsetas ofJune1, 2027.

Anybargainingunitmemberwhoisretrenchedor laidoffunderArticle15 ("Reductions
in Force")duringthedurationof theCBAthroughMay31,2029shallbereimbursedthe
fullamountof theirsalaryreductionsandUniversityemployerretirementcontribution
reductionsincurredinacademicyears2024-2025and2025-2026.Theretrenchedor laid
offbargainingunitmembershallreceivetheamountof thesalaryreductionsin theform
ofa lumpsumpayment,minusapplicabletaxesandwithholdings,intheirfinalpaycheck
asamemberofthebargainingunit.Theretrenchedor laidoffbargainingunitmember
shall receivetheamountof the Universityemployerretirementcontributionin theform
ofa lumpsumpaymenttotheir retirementaccountwith thatfinalpaycheckasamember
of the bargaining unit.
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10)

11)

UniversityBoardofTrustees
TheOne-YearUniversityBoardof TrusteesPilotprogram(seeJanuary2025
MemorandumofAgreement,Article13)shallbeextendedthroughthedurationof the
CBA.

GrievanceandArbitrationProcedure
Anydisputearisingoutof thisMemorandumofAgreement(MOA)shallbesubjecttothe
parties'grievanceandarbitrationprovisionsof theCollectiveBargainingAgreement.

If anyportionof thisagreementviolatesanylaw,federalorstate,theremainderof the
agreementremainsinfull forceandeffect.

All othertermsof thecurrentCollectiveBargainingAgreementandanyMOAsthatare in
effectshallremainthesameexceptasmodifiedin thisAgreement.

For the University: For the AAUP-Utica:

by:ToddPfannestiel,Ph.D.
President,UticaUniversity

Date:Dec.17,2025

by:LeonoreFleming,Ph.D.
President,AAUP-Utica

Date: 12-17-2025

Page3 of 3


