
MemorandumofAgreement

Subject:Continuation ofHealth InsuranceCoveragefor DepartingFaculty

This is a Memorandumof Agreement("MOA")betweenUticaUniversity("Employer"or
"University")and the AmericanAssociationof UniversityProfessors- Utica University
Chapter("AAUP-Utica"or"Union")(collectively"parties").

WHEREAS,theUniversitydesirestooffera benefittodepartingfacultymemberstoassist
with the transition to newemployment; and

WHEREAS,facultymembersmay receivedeferredsalarypaymentsoverthesummer
months following their departure;and

WHEREAS,continuedhealth insurancecoveragecanbea significantfinancial concern
during this period.

NOW,THEREFORE,in considerationof theforegoingpremisesandthemutualcovenants
containedherein,thepartiesagreeasfollows:

1. Eligibility:

Thisagreementappliestoall facultymemberswho:

• Providewrittennoticeof resignationto theUniversityin accordancewith
established procedures

• HaveaconfirmedenddateofemploymentonorbeforeJuly31st
• AreentitledtoreceivedeferredsalarypaymentsfromJune1sthroughJuly31s,or
havetakentheirsalarypaymentsover20payperiods

2. Continued Coverage:

DepartingfacultywhomeettheeligibilitycriteriainSection1 shallbeentitledtocontinue
healthinsurancecoveragefor thesameplan(s)andspouseandfamilycoveragesthey
electedduringtheir employment,at the same cost to the employeethroughJuly31st.

3. Responsibilities:

• TheUniversityshall be responsible for deductingthe appropriate health insurance
premiums from the departing faculty member's deferred salary payments.

• Departingfacultymembers shall beresponsible for notifyingthe Human Resources
Officeof their intent to continue coverageunder this agreement.
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:

5. EffectiveDate:

Thisagreementshall beeffectiveas ofMarch1, 2026.

Leonore Fleming
President,AAUP-Utica

SeshoneR Nesbit
Stephanie Nesbitt
President,UticaUniversity


