
MEMORANDUM OF AGREEMENT

BETWEENUTICACOLLEGEANDAAUP-UC

WHEREAS,UticaCollege("Employer"or "College")andAAUP-UC("Union")(collectively"the
Parties")haveenteredintoacollectivebargainingagreementdatedJune1, 2015throughMay31,2020
('CBA");

WHEREAS,thePartieshavebeguncollectivenegotiationsfora successoragreement,buthave
determinedthattheywillbeunabletocompletethesenegotiationsina reasonabletimeperiodbecause
of therestrictionsimposedbytheCOVID-19pandemic;

WHEREAS,thepartieswishtohavestabilityin theirrelationshipandahiatusin their
negotiationsfor a successoragreementuntilamutuallyagreeablelaterdate;

WHEREAS,thepartiesseektoaddressthe immediatefinancialcircumstancesimposedonthe
Collegebythe COVID-19pandemic.

NOWWHEREFORE,thePartiesagreeas follows:

1. ThePartieswillextendthecurrentCBAto expireonMay31,2021,withthefollowing
additional terms and understandings:

A. All compensationandbenefitsbetweenJune1, 2020,andMay31,2021,shallbeat the
2019-2020academicyear levelsincluding,butnot limitedto,all itemslistedinArticle8,Section14and
Articles18(exceptArticle18.1asdescribedinparagraph1.Bbelow)and19(exceptArticle19.12as
describedin paragraph1.C below).

B.WithrespecttoArticle18.1,compensationwill remainunchangedexceptthat in academic
year2020-21,anybargainingunitmemberwhoseannualbasesalaryat thebeginningof thatacademic
year is$55,001orhigherwillhavea7.625%(sevenandfive-eighthspercent)reductioninsalary;
however,nobargainingunitmember'sannualbasesalarywillbe reducedto lessthan$55,000.
Bargainingunitmemberswhoseannualbasesalaryis$55,000or lowerwill havenoreductioninannual
basesalary. Whenthepartiesnegotiateagainfor a successorcontractto thisone-yearcontract
extension,salarieswillbenegotiatedfromthesalariesthatwereinplaceasofMay31,2020,or in the
caseof initialappointments,to the levelstatedin theappointmentletter,andnotthereducedsalaries
thatresultedfromthisMemorandumofAgreement.CompensationassetforthinArticle18.2,18.3and
18.4will remainthesameas in academicyear2020-21.Anyreductionspursuantto thisparagraphshall
occuraftertheraisesinArticles8.14and18.2areappliedto thebasesalary.SalarieseffectiveJune1,
2021will be theresultofanegotiatedsuccessoragreement.

C.Withrespectto theProfessionalDevelopmentFundsdescribedin Article19.12,theCollege
will provide46.3%(fortysixandthree-tenthspercent)of the academicyear2019-2020level,or
$62,500;

D. Thepartiesagreethat the issueof retroactivityissubjecttonegotiationswhennegotiations
are resumed;



E. All raisesforpromotionsandsuccessfulPDCreviewsfromthe 2019-2020academicyearshall
bepaidbeginningAugust1, 2020at the 2019-2020academicyear rates.

F. For anyStudentOpinionnaireson Teaching(SOOTs)administeredduringSpring2020and/or
Summer2020,bargainingunit membersshallhavethe opportunityto reviewthem uponcompletion
andchoosewhethertheSOOTswill be includedin anyfuturematerialsfor considerationof
reappointment,tenure,promotion,and/orprofessionaldevelopmentevaluationprocedure.The
bargainingunitmembershall chooseonlywhetherto includeall theSOOTsornonefor all purposes.For
theSpring2020SOOTs,thedeadlinefor thisdecisionshallbeSeptember1, 2020,or twoweeksafterthe
SOOTsaremadeavailableto thebargainingunitmember,whicheveris later.For theSummer2020
SOOTs,thedeadlinefor thisdecisionshallbeOctober15, 2020,or twoweeksaftertheSOOTsaremade
availableto thebargainingunitmember,whicheveris later. Shouldthe Collegemoveto onlineonly
instructionfor any orpart of the remainingterm of thisextension,thisoptionshallbemadeavailableto
affectedbargainingunitmembersfor those impactedsemestersor sessionswithmutuallyagreeable
deadlines.Nobargainingunitmembershallbesubjecttonegativefuturerepercussionsin evaluations,
sabbaticalapplications,promotions,reappointments,tenure,oranyotherdecisionsforchoosingnotto
includetheSOOTSinhis/hermaterials.

G.Bargainingunit tenure-trackfacultyand librariansmaychoose,withoutpenaltyor future
negativerepercussions,to extendtheirprobationaryperiodbyoneyear.The deadlinefor thisdecision
shallbeAugust15,2020,for bargainingunitmembersscheduledto goupfor tenureorcontinuous
appointmentin the2020-2021academicyearandJanuary15, 2021,forbargainingunitmembers
scheduledtogoupfor tenure orcontinuousappointmentafter the 2020-2021academicyear.Should
theCollegemoveto onlineonly instructionfor anyor partof the remainingtermof thisextension,this
optionshallbemadeavailableto affectedbargainingunitmembersfor those impactedsemestersor
sessionswith mutuallyagreeabledeadlines.Any bargainingunitmemberwhochoosesto extend
his/herprobationaryperiodwill repeatthereappointmentprocedurehe/shefollowedin the2019-2020
academicyear(i.e.,if thebargainingunitmemberhada "third-year"reappointmentin the2019-2020
academicyear, thenhe/shewill repeatthat third-yearreappointmentprocedurein the 2020-2021
academicyear).Futurereappointmentswill proceedinnumericalorderfollowingthe
tenure/continuousappointmentreview.

H.TenuredfacultyscheduledtoappearbeforetheProfessionalDevelopmentCommittee
("PDC")in the 2020-2021academicyearmayelect to postponesaidreviewuntil the 2021-2022
academicyear.Thedeadlinefor thisdecisionshallbeSeptember15,2020.ShouldtheCollegemoveto
onlineonly instructionforanyorpartof theremainingtermof thisextension,thisoptionshallbemade
availableto affectedbargainingunitmembersfor a secondyear.For tenuredfacultyscheduledto
appearbeforethePDCafterthe2020-2021academicyear, thePDCshall take intoconsiderationthe
disruptionin teaching,professionalaccomplishment,andservicein the Spring2020semesterandany
futuresemesteror sessionduringthetermof thisextensioninwhichtheCollegemaymoveto online
only instruction.No bargainingunit membershallbe subjectto negativefuture repercussionsin any
futurePDCreviewor in anyothermanner for electingto postponehis/her reviewpursuantto this

I. The Faculty Resources Committee ("FRC")shall take into consideration the disruption in

teaching,professionalaccomplishment,andservicein theSpring2020semesterandanyfuture
semesteror sessionduringtheterm of thisextensioninwhichthe Collegemaymoveto onlineonly
instruction.Nobargainingunitmembershallbesubjectto negativefuturerepercussionsin anyfuture
FRCconsiderationor in any othermanner in anyrecommendationfrom the FRCrelatedto the College's



moveto onlineonly instructionduringtheSpring2020semesterandanyfuturetimeduringthetermof
this extension.

J. Anyevaluationof anybargainingunitmember'sperformanceduringthe Spring2020
semesterandanyfuturesemesteror sessionduringthe termof thisextensionin whichthe Collegemay
moveto onlineonly instructionshall take into accountthe unusualcircumstancesofsuchsemesteror
sessionincluding,butnot limitedto,disruptionof teaching,professionalaccomplishment,andservice,
asmaybeapplicableto the bargainingunit member,duringsuchsemesteror session.

K. Addthisparagraphto Article15of the CBA:The CollegeandUnionhaveenteredintothis
MemorandumofAgreementwith agoalofmakingeconomicrevisionsto the CBAto avoid layoffsor
retrenchments.Duringthetermof thisextension,theCollegeis committedtomakinggoodfaithefforts
toavoid layoffsor retrenchmentsofbargainingunitmembers.Duringthetermof thisextension,
retrenchmentsand layoffswill occursolelyfor the reasonof theCollege'sfinancialexigency.This
commitmentwill sunsetasofMay31, 2021.

L.Article24.1shallbemodifiedtonotrequireeitherpartytoprovideat leastonehundred
twenty(120)days'noticepriorto theterminationdateof thisextensionassuchnoticehasalreadybeen
satisfied.

M.Anysunsetdatein theCBAshallbemodifiedtoexpireonMay31,2021.

2.ThisMOAisnon-precedentsettingandnoportionthereofmaybeusedbyeitherpartyto
establishapastpracticeorprecedentinanysubsequentproceedingthatisnotrelatedtothe
enforcementof thisMOAortheСВА.

3.Thepartiesagreethatanyallegedviolationof thisMemorandumofAgreementis subjectto
theGrievanceandArbitrationProceduresetforthinArticle16of theCBA.

For the College:

By:

Date:

For theAAUP-UC

By:_

Date:


