
MEMORANDUM OF AGREEMENT

BETWEENUTICA COLLEGE AND AAUP-UC

WHEREAS,UticaCollege("College"or "Employer")andAAUP-UC("Union")
(collectively"theParties")enteredintoa collectivebargainingagreementdatedJune1, 2015
throughMay31,2020("CBA");and

WHEREAS,duetoextenuatingcircumstancesimposedbytheCOVID-19pandemic
duringthe2019-2020and2020-2021academicyears,thePartiesenteredintovariouswritten
agreementstoaddressthesecircumstances;and

WHEREAS,thePartiesenteredintoaMemorandumofAgreementextendingand
modifyingcertaintermsoftheCBAfortheperiodJune1, 2020throughMay31,2021(signed
onJuly2,2020bytheUnionandJuly6,2020bytheCollege[hereinafter"July2020MOA"I);and

WHEREAS,thePartiesenteredintoaMemorandumofAgreementonOctober21,2020,addressingcertainimpactsonthebargainingunitoftheCollege'sreopeningplanand
schedule/calendarforthe2020-2021academicyear;and

WHEREAS,thePartiesfurtheragreedtoContractExtensionAgreements("Extensions")
extendingCBAandMemorandumofAgreementfortheperiodJune1, 2021throughJuly1,
2021,andJuly2,2021throughJuly31,2021andAugust1,2021throughAugust31,2021respectively,whichextendedandmodifiedtheAgreementincertainrespects;and

WHEREAS,thePartiesdesiretoenterintoanotherMemorandumofAgreementforthe
academicyear2021-2022inordertohavestabilityintheirrelationshipandaddressthefinancialhardshipsandcircumstancesimposedontheCollegeandthebargainingunitbytheCOVID-19pandemic;

NOWWHEREFORE,thePartiesagreeasfollows:

1. ThePartiesextendtheCBAthatexpiredonMay31,2021throughmidnightMay31,2022,asmodifiedbythememorandaofagreementabovewiththefollowingadditionaltermsandunderstandings;

A. All compensationandbenefitsbetweenJune1, 2021andMay31,2022,shallbe
accordingtothetermsoftheCBAincluding,butnotlimitedto,all itemslistedinArticle8,Section14andArticles18(exceptArticle18.1asdescribedin paragraphs1.Band1.Cbelow)and19(exceptArticle19.12asdescribedinparagraph1.Dbelow)andincludingthebonusin
paragraph1.E below.



B.WithrespecttoArticle18.1,if thebargainingunitmember'ssalarywasreduced
pursuanttotheJuly2020MOA,thebargainingunitmember'ssalarywillberestoredasof
August1,2021,tothepreviouslevelpriortoanysuchreduction(alongwithadditionalchanges
asdescribedinparagraph1.C).If thebargainingunitmember'sinitialappointmentwastobegin
duringthe2020-2021academicyearandsuchbargainingunitmember'ssalarywasreduced
pursuanttotheJuly2020MOA,thebargainingunitmember'ssalarywillberestoredtothe
salarylevelstatedbytheCollegeinthebargainingunitmember'sappointmentletter(alongwith
additionalchangesasdescribedin paragraph1.C).

C.AsofAugust1,2021,allbargainingunitmembersshallreceivea 1.5percentraise
addedtotheirsalaryafterrestorationassetforthin paragraph1.B.above.Overloadswillbe
compensatedwitha 1.5%raiseaddedto theoverloadrate.

D.ProfessionalDevelopmentFundsasdescribedin Article19.12shallberaisedto
$150,000(OneHundredFiftyThousandDollars).

E. All bargainingunitmembersshallreceivea lumpsum1%bonus(notaddedtobase).
SuchbonusshallbecalculatedbaseduponthesalaryabargainingunitmemberisreceivingasofMay1, 2021andpriortoanymodificationassetforthin paragraphs1.Band1.Cabove.An
employeemustbeactiveoronanapprovedleaveofabsence,eitherasofJuly31,2021,in ordertoreceivethebonus.SuchbonusshallbepaidnolaterthanthesecondpayperiodfollowingtheratificationofthisagreementbytheCollege,assumingtheUnionhasalsoratifiedtheagreement.

2.Section3provisionoftheOctober21,2020MemorandumofAgreementregardingSOOTSshallbeextendedthroughthetermofthisagreementandshallbemodifiedtoinclude
summerteaching.

- ForSpring2021SOOTS,thedeadlineforthisdecisionshallbeSeptember1,2021,ortwoweeksaftertheSOOTsaremadeavailabletothebargainingunitmember,whicheverislater;

- FortheSummer2021SOOTs,thedeadlineforthisdecisionshallbeOctober15,2021,ortwoweeksaftertheSOOTsaremadeavailabletothebargainingunitmember,whicheverislater;

- FortheFall2021SOOTs,thedeadlineforthisdecisionshallbeFebruary15,2022,ortwoweeksaftertheSOOTsaremadeavailabletothebargainingunitmember,whicheverislater;

- ForSpring2022SOOTs,thedeadlineforthisdecisionshallbeSeptember1, 2022,ortwoweeksaftertheSOOTsaremadeavailabletothebargainingunitmember,whicheverislater.



3.SectionGoftheJuly2020MOAregardingtheextensionoftheprobationaryperiod
shallbeextendedthroughthetermof thisAgreement.

- ThedeadlineforthisdecisionshallbeAugust31,2021,forbargainingunitmembers
scheduledtogoupfortenureorcontinuousappointmentinthe2021-2022academicyearand
January15,2022,forbargainingunitmembersscheduledtogoupfortenureorcontinuous
appointmentafterthe2021-2022academicyear.

4.SectionHoftheJuly2020MOAregardingthepostponementoftheProfessional
DevelopmentEvaluatonproceduresshallbeextendedthroughthetermofthisAgreement.

- ThedeadlineforthisdecisionshallbeSeptember15,2021.

5.SectionI provisionsoftheJuly2020MOAregardingtheFRCshallbeextended
throughthetermofthisagreementandmodifiedtonotethedisruptioninteachingintheSpring
2020,Fall2020,Spring2021,Fall2021,Spring2022semestersandSummer2020,Winter2021,andSummer2021sessions.

6.Anyevaluationofanybargainingunitmember'sperformanceduringtheSpring2020,Fall2020,andSpring2021semestersandSummer2020sessions,andanyfuturesemesteror
sessionduringthetermof thisagreementshalltakeintoaccounttheunusualcircumstancesof
suchsemesterorsessionincluding,butnotlimitedto,disruptionofteaching,professional
accomplishment,andservice,asmaybeapplicabletothebargainingunitmember,duringsuchsemesterorsession.

7. AnysunsetdateintheCBAshallbemodifiedtoexpireonMay31,2022.
8.SectionLoftheJuly2020MOAregardingthenotificationperiodshallbeextended

throughMay31,2022.

9.ThisAgreementshallbenon-precedential,andanyallegedviolationsaresubjectto
thegrievanceandarbitrationprocedureintheCBA.

Rame I leanent
ror the College

Date: 8/06/2021

idental
For theUnion

Date: 8/26/202/


